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Thursday, September 14, 2023 

3:00pm – 6:00pm 

LACC, Holmes Hall, 1st Floor, Room 6 / Zoom Meeting

I. Call to Order

II. Flag Salute

III. Approval of Agenda

IV. Approval of Minutes from July 13, 2023 and August 27, 2023 
meetings

V. AFT Investigation Report

VI. Action Items

a. Legal Bill

b. Profit & Loss

c. CCE Conference

d. Negotiations

VII. Chapter Reports

☐ City ☒ District Office ☐East ☐Harbor ☐Mission

☒ Pierce ☒ Southwest ☐Trade-Tech ☒Valley ☒West ☒Retirees

VIII. Executive Director/Monitor Report

a. BOT

b. PC Consultation

c. District Consultation

d. JLMBC

e. Additional Comments

i. Title IX – Advisor

ii. Budget - Computers

IX. Committee Reports

a. COPE: Julio Ortiz, Political Coordinator

b. EEO: Cassaundra Walker

c. Elections: Mark Bergquist

X. Affiliate Reports

a. LA County Federation Labor Delegate – Dionne Morrissette

b. Activities Coordinator – Chad Baugher/Mike Romo

XI. New Business

XII. Adjournment

Next Executive Board Meeting: October 12, 2023 
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E-Board Meeting Minutes 

 

 

Date: August 17, 2023 
Time: 3:00pm 

Attendance Reports unavailable 
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Executive Board Action 
Call to order at 3:14pm 

Approval of agenda M/S/P Rowena Smith-Kersaint and Teresa Dunham-Frost 28 Aye 0 Nay 0 
Abstain 

Approval of minutes from July 13, 2023 E-Board meeting omitted; will present at next meeting 

VI. Action Items 
a. Grievance Review Committee (GRC) – need 2 chairs and 2 grievance reps for 

committee; self-nominations by Rowena Smith-Kersaint and Aleta Campbell for chairs 
and Phillip Highley and Lupita Narkevicius as grievance reps 30 Aye 3 Nay 0 Abstain 

b. Legal Bill – April, May, and June 2023 bills were presented M/S/P Michael Griggs and 
Aleta Campbell 24 Aye 1 Nay 0 Abstain 

c. Profit & Loss – no report submitted. 
d. Elections Committee Hearing Report 

i. Arbitrator Award 
a. Motion to take recommendation from arbitrator report M/S/P Rowena 

Smith-Kersaint and Mitch Polin 26 Aye 4 Nay 
ii. Executive Director/Monitor 

a. To make Luukia Smith the Executive Director and Monitor for AFT 1521A.  
The Monitor is defined as the board appointed leader responsible for 
financial and governance matters of Local 1521A with oversight from the 
executive board.  Luukia will serve as the Executive Director by mutual 
agreement of Luukia and AFT 1521A.  Luukia will serve as the Monitor 
until the board ratifies the election results. M/S/P Michael Griggs and 
Ruben Villanueva 26 Aye 17 Nay 2 Abstain 

iii. Members in good standing 
a. To authorize AFT to investigate the board’s process that put three 

members not in-good standing, and for purposes of the election, to 
determine if they are or are not in good standing based on that process. 
The finding by the AFT would be final. M/S/P Tamara Washington and 
Michael Griggs 25 Aye 18 Nay 1 Abstain 

 
Motion to adjourn at 5:38pm M/S/P Michael Griggs and Teresa Dunham-Frost 

Next meeting: September 14, 2023 Location TBD 

 

Minutes submitted by Yovanna Campos, Recording Secretary 





 

 
E-Board Meeting Minutes 

 

 

Date: July 13, 2023 
Time: 3:00pm 

Attendance Reports unavailable 
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Executive Board Action 
Call to order 

Add June 29, 2023 Emergency E-Board minutes for approval M/S/P Chad Baugher and Anthony 
Alvarez 

Remove items from 5 until the last item on agenda M/S/P Chad Baugher and Anthony Alvarez 

Keep 14B on agenda (E-Board dates) M/S/P Chad Baugher and Anthony Alvarez 

Approval of amended agenda M/S/P Alejandro de la Parra and Jennifer Estrada 

Approval of minutes from June 8, 2023 E-Board meeting M/S/P Natalie Embrey and Rowena Smith-
Kersaint 

Approval of minutes from June 29, 2023 emergency E-Board meeting M/S/P Michael Griggs and 
Rowena Smith-Kersaint 

VI. Action Items 
a. Labor Day Parade – Mike Romo spoke about the Labor Day parade and the request for 

a $700 donation to support; will need volunteers to assist at the snow cone booth; 
motion to support Labor Day Parade M/S/P Tamara Washington and Chad Baugher 

b. Elections Committee Report – report presented to Executive Board 
Motion that the Executive Board approves to have a hearing on the two points of the 
challenges recommended by the elections committee to be held by a neutral third party 
M/S/P Natalie Embrey and Rowena Smith-Kersaint 
Amend motion to have this hearing and recommendation by August 15, 2023 M/S/P 
Hazel Alonzo and unknown 
Amend motion to work with CFT to find an independent neutral party to conduct the 
hearing M/S/P Chad Baugher and unknown 

c. Executive Board meetings schedule 
Motion to approve dates as listed M/S/P Michael Griggs and Ken Roberts 
Amend motion to add back August 10th to schedule M/S Natalie Embrey and Michael 
Griggs 
Amend motion to change August 10th to August 17th M/S/P Aleta Campbell and 
unknown 

 
Motion to adjourn M/S/P Michael Griggs and unknown 

Next meeting: August 17, 2023 Location TBD 

 

Minutes submitted by Yovanna Campos, Recording Secretary 
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Yovanna Campos

From: Tina Solorzano Fletcher <afttina@mac.com>
Sent: Wednesday, September 13, 2023 4:01 PM
To: Yovanna Campos
Subject: Announcing our 2023 CCE Conference - October 27-29 - San Francisco
Attachments: 2023 CCE Scholarship Application.pdf

 
 
Dear Classified Union Leaders, 
  
The CCE Conference Planning Committee is pleased to announce that this year’s Classified Conference will be held in 
San Francisco from October 27-29. 
  
Program highlights! 

  

  

 We will kick off our conference Friday 

  evening with a Meet 

  and Greet followed by dinner 

  on your own.    
  
  
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 On 
  Saturday, we have a full day of general sessions and workshops.  
  
  
 We 
  are also offering the 
 Blended First Aid AED 
  and CPR Certification as a hybrid course. 
  You are required to register 
  in advance.  
  

o  
o The course 
o  equips attendees to recognize and care for a variety of first aid, breathing, and cardiac emergencies 

involving adults, children, and infants. It is designed for attendees who need a certification that satisfies 
workplace requirements. 

o  
o  
o Attendees 
o  must enroll and complete the online portion of this course by October 25, 2023. The course will be 

available online starting October 12, 2023. The online portion of the class takes 2-3 hours to complete, it 
is self-paced and can be completed over several days. 

o  During the conference, you will complete the hands-on performance evaluation of the course. The hands-
on portion of the class takes 1.5 hours to complete. 

o  
o  
o Upon successful 
o  completion, the attendee will receive a valid 2-year certificate for All Ages CPR, AED and Adult First 

Aid from the American Safety & Health Institute, a nationally recognized CPR, AED and First Aid 
provider.  

o  
  
 Join 
  our Saturday evening social 
  event. This year the theme 
  is Flexing 
  your Power with your Favorite Sports Team!  
  

 

Event info on the CFT website 
Find all you need to know about the Classified Conference on the CFT website — tentative schedule, registration link, 
hotel reservation link, and more.  
  
Register your attendance now! 
Register your attendance for the Classified Conference. It's fast and easy. Conference registration fee is $50 per attendee. 
 
Reserve a hotel room 
The Classified Conference will be held at the Hyatt Regency San Francisco. The hotel group rate is $199/night for one or 
two guests. Make your room reservations here. This link is also on the CFT website, along with other hotel information 
and travel information for getting to San Francisco and the Hyatt Regency. 
  
Please note: Both event registration and hotel room reservations will be open through October 12 at 5 p.m.  
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Pre-Conference Presidents Collaboration 
We’re planning a pre-conference event for local presidents on Friday at 2 pm. Please join us for this invaluable one-on-
one with your peers!  
  
These last two items are for local leaders only. You will not find this info on the website. 
  
Scholarships 
There are a limited number of scholarships available to cover the cost of registration, travel, and accommodations. The 
Scholarship Application is attached (as a fillable pdf). Applications must be signed by the local president or an authorized 
officer of the local and emailed to Rebecca Perez by September 29. Local presidents will be notified of the approved 
scholarship on October 2.   
  
Gift baskets, auction, and raffle 
We are asking all locals in attendance to donate a gift basket for our raffle on Sunday morning. Individuals may donate a 
new or unused item for the auction. Attendees have a chance to win in our 50/50 raffle. All proceeds help fund our 
conference scholarship program. Contact CCE Northern Vice President Janet Eberhardt for more information.   
  
Please forward this email to your members who may want to attend and share this info in your union 
communications. 
  
In Solidarity, 
The Classified Conference Planning Committee 
Council of Classified Employees  
Classified Conference 2023 
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Gloria Moreno, Chapter Chair 
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Gloria Moreno, Chapter Chair   La Shawn Duffin, Delegate 

Olga Hernandez, Delegate  Hazel Alonzo, Alt. Delegate Kimberly Davillier, Grievance 

Representative 
 

Chapter Report 
August 2023 

 

Chapter Executive Board 
Chapter Executive Board Team Meeting – No team meeting scheduled this month. 
 

Chapter Meeting 
Chapter Member Meeting – No meeting in 08/2023 
 
Consultations 

• PC Consultation Meetings – Friday, 08/18/2023  
o No agenda items, meeting canceled.  

• DO HR Consultation Meeting – Thursday, 08/17/2023 @ 9:30 am 

o VC Office canceled the meeting due to Faculty negotiations.  
 

Unit Member Issues/Updates 
• Nothing was reported. 

 
Shared Governance/Other Committees 

• WEC – no committee meetings have been scheduled.  
• TPCC- no meeting scheduled in 08/2023 Anis Kochlef – AFT 1521A Committee Rep. 

 
Interviews/Hiring Committees 

• Facilities Project Manager-Friday, interviews 08/04/2023. 
 
Upcoming Interviews: 

• Employee and Labor Relations Specialist – pending interview schedule, no status provided. 

• Graphic Designer - pending interview schedule. 

• EPIE Instructional Effectiveness Research Analyst – process delayed. No interviews scheduled. 

• SAP Functional Business Analyst – interviews scheduled for 09/15/2023. 

• Sr. Accountant (A/P)-interviews 09/06/2023 (canceled) 

• Sr. Network Engineer-pending interview schedule. 

• Compliance Investigator, Office of Diversity-Job will repost 08/28/2023. 
 

Other: 
Thursday 08/13/2023 – Executive Board meeting Gloria Moreno-Chapter Chair, in attendance. 
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Gloria Moreno, Chapter Chair   VictorHugo Ortiz, Delegate   La Shawn Duffin, Delegate 

Olga Hernandez, Alternate Delegate  Hazel Alonzo, Alternate Delegate                                  

Kimberly Davillier, Grievance Representative 
 

Chapter Report 
July 2023 

 

Chapter Executive Board 
Chapter Executive Board Team Meeting – No Team meeting in July 2023. 
 

Chapter Meeting 
Chapter Member Meeting – Wednesday, 07/19/2023 @ 12:15 pm (Zoom) 
Executive Board in attendance: Gloria Moreno-Chapter Chair, La Shawn Duffin-Delegate, Hazel Alonzo-
Alt. Delegate  

1. Status of 2023 Elections for District-wide Officers. 
2. Information regarding Election Challenges. 

 
Consultations 

• PC Consultation Meetings – Friday, 07/07/2023 
o No agenda items to discuss.  

• DO HR Consultation Meeting – Thursday, 07/20/2023 @ 9:30 am (rescheduled) 

o Thursday, 07/27/2023 @ 9:30 am – Canceled by VC Office due to Faculty 
negotiations. 

 

Unit Member Issues/Updates 
• Inquiries regarding COLA 
• Inquiries regarding negotiations 

 
Shared Governance/Other Committees 

• WEC – no committee meetings have been scheduled.  
• TPCC- meeting Thursday, 07/20/2023 Anis Kochlef – AFT 1521A Committee Rep. 

 
Interviews/Hiring Committees 

• Investigator – interviews 07/06/2023. 

• Compliance Investigator Office of Diversity – interviews 07/07/2023. 

• Sr. Payroll Systems Technician – interviews 07/14/2023. 

• Risk Management Coordinator – interviews 07/27/2023 
 
Upcoming Interviews: 

• Facilities Project Manager – interviews scheduled for 08/04/2023. 

• Graphic Designer - pending interview schedule. 

• EPIE Instructional Effectiveness Research Analyst – pending interview schedule. 
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2 of 2 

Gloria Moreno, Chapter Chair   VictorHugo Ortiz, Delegate   La Shawn Duffin, Delegate 

Olga Hernandez, Alternate Delegate  Hazel Alonzo, Alternate Delegate                                  

Kimberly Davillier, Grievance Representative 

 
Other: 
Thursday 07/13/2023 – Executive Board meeting Gloria Moreno-Chapter Chair (In-person), 
VictorHugo Ortiz–Delegate (In-person), La Shawn Duffin-Delegate (virtual), Hazel Alonzo-Alt. Delegate 
(In-person) and Kimberly Davillier–Grievance Representative (Virtual), in attendance. 
 
Member Representation Meetings:  
Tuesday, 07/11/2023 Gloria Moreno - Chapter Chair, and Chad Baugher, Grievance Secretary (Step 3 
Grievance) 
Tuesday, 07/11/2023 Gloria Moreno-Chapter Chair (served step 3 grievance to Chancellor’s Office) 



Gloria Moreno, Chapter Chair 
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Gloria Moreno, Chapter Chair   VictorHugo Ortiz, Delegate   La Shawn Duffin, Delegate 

Olga Hernandez, Alternate Delegate  Kimberly Davillier, Grievance Representative 
 

Chapter Report 
June 2023 

 

Chapter Executive Board 
Chapter Executive Board Team Meeting – Monday, 06/05/2023 @ 12:30 pm (Zoom) 
Executive Board in attendance: Gloria Moreno-Chapter Chair, VictoHugo Oritz- Delegate, Kimberly 
Davillier-Grievance Representative  

• Discuss HR Consultation Agenda items, there were none. 
• Discuss PC Consultation Agenda items, there were none. 
• Discuss DO member inquiries. 

 

Chapter Meeting 
Chapter Member Meeting – No meeting in 06/2023 
Email sent out to members regarding:  

1. Status of 2023 Elections for District-wide Officers. 
2. Membership Meeting scheduled for Sat. 06/10/2023, must register. 

 
Consultations 

• PC Consultation Meetings – No meeting scheduled for this month.  
• DO HR Consultation Meeting – Thursday, 06/15/2023 @ 9:30 am  

 

Unit Member Issues/Updates 
• Toxic work environment. 
• Lack of communication between Unit Supervisor and Employee. 

 
Shared Governance/Other Committees 

• WEC – no committee meetings have been scheduled.  
• TPCC- meeting Thursday, 06/01/2023 Anis Kochlef – AFT 1521A Committee Rep. 

 
Interviews/Hiring Committees 

• Procurement Specialist –Tuesday, 06/13/2023 

• Central Plant/Utility Infrastructure Project Manager – Friday, 06/23/2023 

• Sr. Admin. Assistant – Tuesday, 06/27/2023 
 
Upcoming Interviews: 

• Employee and Labor Relations Specialist – pending interview schedule. 

• Graphic Designer - pending interview schedule. 

• EPIE Instructional Effectiveness Research Analyst – pending interview schedule. 

• Compliance Investigator Office of Diversity – interviews scheduled for 07/07/2023. 

• Investigator – interviews are scheduled for 07/06/2023. 
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Gloria Moreno, Chapter Chair   VictorHugo Ortiz, Delegate   La Shawn Duffin, Delegate 

Olga Hernandez, Alternate Delegate  Kimberly Davillier, Grievance Representative 
 
Other: 
Thursday 06/01/2023 – E-Board Planning meeting Gloria Moreno-Chapter Chair in attendance. 
Thursday 06/08/2023 – Executive Board meeting Gloria Moreno-Chapter Chair, VictorHugo Ortiz–
Delegate and Kimberly Davillier–Grievance Representative, in attendance. 
Saturday 06/10/2023 – Membership Meeting Gloria Moreno-Chapter Chair in attendance. (Virtual 
Meeting) 
Tuesday 06/27/2023 – Hiring Committee Panel Gloria Moreno, Chapter Chair 
Thursday 06/29/2023 – Emergency EBoard Meeting Gloria Moreno, Chapter Chair in attendance. 
 
Member Representation Meetings:  
Monday 06/05/2023 Gloria Moreno - Chapter Chair, and Yovanna Campos-Recording Secretary 
Tuesday 06/13/2023 Gloria Moreno-Chapter Chair and La Shawn Duffin-Delegate 
Wednesday 06/14/2023 Gloria Moreno-Chapter Chair and La Shawn Duffin-Delegate 
Friday 06/23/2023 Gloria Moreno-Chapter Chair and La Shawn Duffin-Delegate and Mary VanGinkle-
Supervisor (Virtual Meeting) 
Wednesday 06/28/2023 Gloria Moreno-Chapter Chair and La Shawn Duffin-Delegate 



Melinda Ung, Chapter Chair

Pierce Chapter Report
September 2023

Unit Member Issues/Updates
● Multiple meetings with College President, (5) Pool Lifeguard staff, Lifeguard

supervisor, Dean and VPSS. Pool is closed discussing next steps to discuss the status
of employment. Working together with College President, Local Union President and
HR to create a LACCD/1521A/LAPC MOU.

● IT Staff: Regarding Work hour change within shift for multiple members for different
reasons.

Shared Governance/Other Committees
● 1 Vacancy for Work Environment Committee
● 1 Vacancy for Sustainability Committee Taskforce
● Caring Campus - We have several Staff Ambassadors
● Our Shared Governance & Other Committee Representatives

Hiring Committees
● Piano Accompanist/Coach, Friday, August 25, 2023
● Life Science Lab Tech Tuesday, August 22, 2023

Other
No Report

https://docs.google.com/spreadsheets/d/1iBnBpcgMkSCKA97ye4kqNk-EG898XTud/edit?usp=sharing&ouid=110171822764880726087&rtpof=true&sd=true


AFT Staff Guild, Local 1521A Chapter Report 

AFT Staff Guild Executive Board 

Date:   __________________________________________ Campus: _________________________________________ 
Campus E-Board: 
_____________________________________________________________________________________________________________________________________________ 
_____________________________________________________________________________________________________________________________________________ 
_____________________________________________________________________________________________________________________________________________ 
_____________________________________________________________________________________________________________________________________________ 

Chapter Meeting: 
_____________________________________________________________________________________________________________________________________________ 
_____________________________________________________________________________________________________________________________________________ 
_____________________________________________________________________________________________________________________________________________ 
_____________________________________________________________________________________________________________________________________________ 

Consultation: 
_____________________________________________________________________________________________________________________________________________ 
_____________________________________________________________________________________________________________________________________________ 
_____________________________________________________________________________________________________________________________________________ 
_____________________________________________________________________________________________________________________________________________ 

Unit member issues/updates: 
_____________________________________________________________________________________________________________________________________________ 
_____________________________________________________________________________________________________________________________________________ 
_____________________________________________________________________________________________________________________________________________ 
_____________________________________________________________________________________________________________________________________________ 

Shared Governance /Other Committees: 
_____________________________________________________________________________________________________________________________________________ 
_____________________________________________________________________________________________________________________________________________ 
_____________________________________________________________________________________________________________________________________________
_____________________________________________________________________________________________________________________________________________ 

Classified Hiring Committee 
_____________________________________________________________________________________________________________________________________________ 
_____________________________________________________________________________________________________________________________________________ 
_____________________________________________________________________________________________________________________________________________ 
_____________________________________________________________________________________________________________________________________________ 

Classified Hiring:  
_____________________________________________________________________________________________________________________________________________ 
_____________________________________________________________________________________________________________________________________________ 
_____________________________________________________________________________________________________________________________________________ 
_____________________________________________________________________________________________________________________________________________ 

Other: 
_____________________________________________________________________________________________________________________________________________ 
_____________________________________________________________________________________________________________________________________________ 
_____________________________________________________________________________________________________________________________________________ 
_____________________________________________________________________________________________________________________________________________ 

AFT Staff Guild Officers 
President  | First Vice President:  | Second Vice Presid  

Secretary:  
Grievance Secretary: Troy Pierce 

August 31, 2023

LASC

Emails

August 23, 2023 - discussion regarding hearing findings, pending investigation, and monitor.

August 18, 2023 - Campus cleanliness, geese droppings. Classified vacancies - mailroom/reprographics status. Campus emergency plan.

Hostile students on 1st day. ADA accommodations issue.

SFP employee seeking to be reinstated. PC is reviewing. Reinstatement is supported by Dean and President.

Employee overstep issue with manager, dean, and VP, counseled employee on their role vs the manager and admins roles.

None - summer intersession

Student Services Specialist - waiting for President’s decision.

Life Sci and Phys Sci Lab Tech interviews

Nursing Office Assistant interviews scheduled for September

Chemistry Lab Tech

Interview for VPSS and VP AS held. Final interview with president scheduled for1st week of September



 

Date: Month of August, 2023 

Campus: Valley___________ 

Campus E-Board:  
August 23: Agenda attached - Meeting held to discuss Opening Day and start week plans and the_____ 
agenda for the next Campus Membership meeting in September. _______________________________ 
 
Chapter Meeting: 
Not held due to fall semester start preparedness and Welcome Week events. Will resume in September.  
 
Consultation with President: 
August 21: Agenda attached - In Attendance: Campbell, Aleta; Shtromberg, Nino, Dunham-Frost, Teresa. 
 
Unit Member Issues/Updates: 
August 7: First meeting with member #2 about desk audit. _____________________________________ 
August 16: Second meeting with member #3 about working out of class. __________________________ 
August 25: Second meeting with member #4 about denied vacation. _____________________________ 
August 31: Third meeting with member #1 about denied vacation. ______________________________ 
 
Shared Governance/Other Committees: 
August 16: Caring Campus - New Employee Orientation- Agenda and Sign-in Sheet attached. In________ 
Attendance: Campbell, Aleta; Highly, Phillip; Vera, Alicen; Shtromberg, Nino; Dunham-Frost, Teresa,____ 
Baugher, Chad._________________________________________________________________________ 
 
Classified Hiring Committee: 
August 9: Interviews for Stock Control Assistant; AFT 1521A Rep, Juan Catalan; David Ayala. _______  
August 15: Interviews for Student Services Assistant; AFT 1521A Rep, Aleta Campbell; EEO Rep, Nino 
Shtromberg. _______________________________________________________________________ 
 
Classified Hiring: 
August 16: Caring Campus - New Employee Orientation- Agenda and Sign-in Sheet attached. In____ 
Attendance: Campbell, Aleta; Highly, Phillip; Vera, Alicen; Shtromberg, Nino; Dunham-Frost, Teresa, 
Baugher, Chad. _____________________________________________________________________ 
 
Other: 
August 31: Met with VP of Administrative Services to determine the location of four new AFT 1521A 
bulletin boards. _____________________________________________________________________ 
 

Respectfully submitted,  
Aleta Campbell,  
Valley Chapter Chair  
September 7, 2023 
 

AFT Staff Guild Officers 
President: Andrea Edwards/ First Vice President: Jesse Saucedo/ Second Vice President: Maira Cruz  
Recording Secretary: Yovanna Campos / Treasurer: Troy Pierce/ Grievance Secretary: Chad Baugher 

 
 

AFT Staff Guild Executive Board 
 

AFT Staff Guild, Local 1521A Chapter Report 



 
 

CAMPUS E-BOARD MEETING 

Date: Wednesday, August 23, 2023 
Time: 2:00 PM 
Facilitator: Aleta Campbell 
Location: AFT Office/Monarch Hall 
 
Chapter Executive Board Members: 

Chapter Chair: Aleta Campbell | Grievance Representative: Philip Highley                                   1st 
Delegate: Alicen Vera |2nd Delegate: Teresa Dunham-Frost |3rd Delegate: Nino Shtromberg Alt Delegate 
1: Maribeth Armant | Alt Delegate 2: Vacant| Alt Delegate 3: Vacant                                        

Time Item Owner 

2:00 pm  Consultation with the President: (agenda items, attendees) AC/TDF/NS 

2:05 pm 
 State of our Local: 
       Unified message to members about the Election Hearing 
       Distribute CBA Book 

AC/All 

2:09 pm 

 State of our Chapter: 
       Next Campus Membership meeting in August or September? 
       New Employee Orientation, August 16th  
       Ways to unify our members & keep new members engaged & 
       increase meeting attendance (events?) 
       Number of incidences/grievances  
       Create avatars for E-Board members, AFT posters, SM presence 
       Hiring Committee/EEO Training – Need more certified members 

All 

2:20 pm  Discuss second membership meeting’s date and agenda:  
        Are there any items you want to add/modify? All 

2:25 pm  Opening Day: 8/24/23 7:30 am, help to set up AFT 1521A table 
 & E-Board members at the ‘Welcome’  AC/NS 

2:28 pm  Committee Assignments: Suggestions AC 

2:30 pm  Recruitment of Alternate Delegates, suggestions AC 

2:32 pm  Open All 

2:57 pm 

 Announcements:  
 Next AFT - E-Board, September 17, 2023, at 3:00 pm 
 Next Campus E-Board, September? ______, 2023 
 Next Consultation w/President, September 18, 2023 at 3:00 pm 

AC 

3:00 pm  Adjournment AC 

 



 

 

Consultation with the President 
August 21, 2023 

3:00 pm 
 

 

Rumor Control 

 AFT 1521A Governance 

Campus Events 

 New Employee Orientation, Wednesday, August 16th  
 Opening Day, Thursday, August 24th  

New Business 

 Concern over the number of classified complaints about supervisors 

Old Business 

 Staffing open positions 
 Parking 

o Post new signs, mitigation plan, cite violators 
 Campus Cleanliness 

o Hire more custodians 
 Communication with members: 

o Location of AFT 1521A bulletin boards 
 

 

Next Meeting: 

September 18, 2023, at 3:00 pm 

 

 

 

 

 

LAVC Campus E-Board 

Chapter Chair: Aleta Campbell  Grievance Representative: Phillip Highley 
1st Delegate: Alicen Vera 2nd Delegate: Teresa Dunham-Frost 3rd Delegate: Nino Shtromberg 
     1st Alt Delegate: Maribeth Armant    2nd Alternate Delegate: Vacant     3rd Alternate Delegate: Vacant 
 
 



New Employee Orientation for AFT 1521A 
(August 16, 2023) 

 

JOB DESCRIPTION and RESPONSIBILITIES: Read and understand your job description and 
related duties and responsibilities. This is critical to you passing probation. Don’t be afraid to 
ask questions of your supervisor to be sure that you are meeting expectations. 

PERSONNEL FILES: Classified Employees have the right to review their personnel files and enter 
into their file responses to negative documents. 

• Your employer keeps your personnel records. These records form the basis for any decisions 
affecting your employment. Personnel files kept by supervisors are not the official personnel 
file. 

• You have the right to see your file — at a time when you are not required to provide service 
to your employer.  

WAGES: Classified employees’ earned wages are their property. Once you have earned your 
wages, you are entitled to receive them in full. You must be compensated for all hours that you 
work. This includes all time that you are on duty, whether or not you are performing the 
specific functions of your job. 

• Classified employees must receive upon initial employment, or change in classification, a copy 
the following information: job description, salary data, assignment or work location, work hours 
and work week. The salary data must include the annual, monthly or pay period, daily hourly, 
overtime and differential rates of compensation, whatever is applicable. 

DIFFERENTIALS:       Bi-Lingual   Computing (MOS)   Degree  

PROBATION: is 6 months. Evaluations at 2 and 4 months, usually with another informal one to 
let you know that you have passed probation. 

HOURS OF EMPLOYMENT: Are set and can’t be changed without your approval. 

MODEL EMPLOYEE: Show up on time, be here at least 10 minutes before your start time, so 
that you are actually beginning your work at the beginning of your shift say, 8:00 am. 

BREAKS: Take all of your breaks, every day. Leave for and return from them on time. 

LAST 15 MINUTES: Our Agreement states that classified my turn off their computers and start 
preparing to leave work 15 minutes before the end of our shift.  

 

 

 

 

 



BENEFITS: 

Vacation: After the initial six months of employment, vacation becomes a vested right for 
classified employees. As a vested right, earned vacation becomes your property and is 
protected. 

HOLIDAYS: Currently there are 13 paid holidays per year. 

SICK LEAVE: Classified employees are entitled to twelve days leave of absence for illness or 
injury (sick leave), with full pay, for a fiscal year of service. Industrial Accident and Illness When 
an employee has suffered an industrial accident or illness, such employee shall be entitled to a 
paid leave of absence for up to sixty working days in any one fiscal year for the same accident 
or illness. 

BEREAVEMENT LEAVE: Classified employees are entitled to bereavement leave. Classified 
employees are entitled to a leave of absence as a result of the death of any member of their 
immediate family. This leave is restricted to three days, or five days, if out of state travel is 
required 

PAL DAY: Personal Annual Leave is one day per year to be taken by the classified employee for 
any reason. 

ANNUAL PHYSICAL EXAM: Is one day or 8 hours to have your annual physical exam. The 8 
hours can be split in half and used on different days. This absence must be certified by your 
health care provider. 

ANNUAL EYE EXAM: Is a half day or 4 hours to have your annual eye exam. This absence must 
be certified by your health care provider. 

PREGNANCY AND/OR FAMILY LEAVE: Classified employees may be entitled to pregnancy 
and/or family care leave. 

• Classified employees may be entitled to leaves of absence because of pregnancy or 
convalescence following childbirth. Leaves of absence for this purpose, may or may not be with 
pay. Classified employees should reference their current collective bargaining agreements to 
determine what specific rights are applicable to them. 

Family and Medical Leave Act Leave 

Classified employees are entitled to leave under the Family and Medical Leave Act (“FMLA”). 
The FMLA provides 12 weeks of unpaid leave. The leave may be taken for the classified 
employee’s own serious medical condition, to care for an immediate family member with a 
serious health condition, for the birth and care of a newborn child of the employee, or for the 
placement with the employee of a child for adoption or foster care. 

JURY DUTY: Classified employees are entitled to jury duty leave. Classified employees are 
entitled to leave of absence with pay for the purpose of serving on a jury. The district must pay 
a classified employee called for jury duty at his/her regular rate of pay and generally requires 
the employee to turn into the district any juror’s fee. 

COLLECTIVE BARGAINING RIGHTS: Classified employees have the right to negotiate. 



• Classified employees have the right to “…form, join and participate in the activities…” of the 
union. It is unlawful for a public-school employer to threaten, retaliate, interfere with or coerce 
classified employees because of their participation in union activities. 

• Classified employees have the right to be represented by the union in 

Due Process: After probationary period has ended. 

Sexual Harassment: Classified employees cannot Be sexually harassed. 

Discrimination & Harassment: Classified employees cannot be denied 
employment/advancement for discriminatory reasons 

 

 

 

 

 
 

 
 







Maritza Medina, Chapter Chair 

 

  
 

 
 

Chapter Report 
August 2023 

 
Chapter Meeting 
No Chapter Meeting was held due to unavailability of officers, chapter meeting has been planned for Sept 20, 
2023. 
 
Chapter Executives 
No report 
 
Consultations 
The college president monthly consultation meeting occurred Tuesday September 5, 2023 @3:00pm. 

 
Unit Member Issues/Updates  

• Continue to field member objections to online working modalities e.g., ConexEd- “Live Chat”. 

• Fielding member inquiries regarding the district’s remote work procedures. 

• Fielding members inquiries regarding additional duties stemming from short staffing. 

• Fielding member inquiry regarding permanent schedule change 
 

Shared Governance/Other Committees 
Work Environment- - No report 
College Council- Reviewed the purpose of College Council as a whole and how all of the campuses committees 
and unions collaboration are essential to its success as whole. Discussed best practices to ensure code of 
conduct are followed and appropriateness of discussions when in disagreement. 
Budget- No Report 
CCP-FIG (Classified Career Pathway-Focus Inquiry Group)- No Report.  
 
Hirings 

• Director of Climate Change- Jo Tavares 
 

 
Other 
-One classified (unit 1) position was lost this month, due to a worksite transfer.  
 
 



 

 
 

Retiree Chapter President Report (September 2023) 
 
 
Attention all Retirees: 
 
OPEN ENROLLMENT for health care benefits beginning January 1, 2024 for the 2024 calendar 
year WILL BEGIN ON MONDAY September 18th and will end on Friday, October 13th. 
 
It is advised that you check your current health care coverage. To do so, log into the CalPERS 
Website. Look for current coverage. If you need additional help, call CalPERS directly at  
1-888-225-7377. This website will also allow you to make changes to your health care plan.  
 
IF YOU HAVE NO CHANGES TO YOUR CURRENT COVERAGE, YOU DO NOT NEED TO DO 
ANYTHING. CalPERS only takes care of your health care benefits.  DO NOT CALL THE DISTRICT 
OR THE UNION REGARDING CHANGES TO YOUR HEALTH CARE PLAN. 
 
TO MAKE CHANGES TO YOUR DENTAL PLAN OR VISION PLAN, CALL THE HEALTH BENEFITS 
UNIT AT THE DISTRICT OFFICE.  Their direct number is 1-888-428-2980. 
 
PLEASE NOTE THE ADDITIONAL INFORMATION ATTACHED TO THIS EMAIL ABOUT THE DISTRICT 
SPONSORED IN-PERSON HEALTH FAIRS DURING THE OPEN ENROLLMENT PERIOD.  RETIREES 
MAY ATTEND THE ZOOM MEETING ON SEPTEMBER 15TH, PLEASE SEE LINK ATTACHED, AS WELL 
AS ALL IN-PERSON HEALTH FAIRS.  
 
PLEASE SEE LOCATION AND DATES OF ALL FAIRS LOCATED AT THE DIFFERENT CAMPUSES. 
 
Fern Reisner 
Retiree Chapter President, AFT 1521A 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

Here’s the information on the virtual health fairs Retired Employees are 

encouraged to attend. 

  

Virtual Fair – September 15, 2023 @ 10:30 AM – 1:00 PM 

https://laccd.zoom.us/meeting/register/tZcrcu-

rrT0iEtdw31XLlvSwOGhowsSwFCuL 

  

Virtual Fair – October 13, 2023 @ 10:30 AM – 1:00 PM 

https://laccd.zoom.us/meeting/register/tZwodeugqDosH9UocLyNsOtHF_W

0vQbH899A 

  

Also, district retirees are welcome to attend any of the in-person health 

fairs scheduled throughout the district. See below schedule. 
 

https://laccd.zoom.us/meeting/register/tZcrcu-rrT0iEtdw31XLlvSwOGhowsSwFCuL
https://laccd.zoom.us/meeting/register/tZcrcu-rrT0iEtdw31XLlvSwOGhowsSwFCuL
https://laccd.zoom.us/meeting/register/tZwodeugqDosH9UocLyNsOtHF_W0vQbH899A
https://laccd.zoom.us/meeting/register/tZwodeugqDosH9UocLyNsOtHF_W0vQbH899A


    

 

Dear CalPERS Retiree/Beneficiary, 
  

 

In June 2023, CalPERS sent a letter informing you that our third-party vendor, PBI Research 

Services/Berwyn Group (“PBI”), was involved in a cybersecurity breach that has affected more than 

1,000 organizations and 65 million people worldwide. 

If you haven't already taken advantage of CalPERS' offer of two years of free credit monitoring, we 

want to remind you that time is running out. 

You have until September 30 to sign up for the free credit monitoring services offered 

in your letter. 

To help protect your identity, we encourage you to activate your membership and start monitoring 

your personal information. Here are the steps to follow: 

• Visit the Experian IdentityWorks website at https://www.experianidworks.com/credit. 
• Click on the purple Get Started button, enter the personal activation code included in your 

June 22 letter and use your full email address as your username. 
• You must enroll by: September 30, 2023, as your code will expire after this date. 

You can also enroll over the phone by calling 833-919-4735, Monday through Friday from 6:00 a.m. 

to 8:00 p.m. PT and Saturday and Sunday, 8:00 a.m. to 5:00 p.m. PT (excluding major holidays).  

Please have the CalPERS engagement number B097509 and the personal activation code in your 

letter ready when calling.   

If you need your personal activation code, please send an email to 

PBIquestions@calpers.ca.gov and we will resend your activation code or you can contact the 

CalPERS Call Center at 888 CalPERS (or 888-225-7377) to get your code. 

You can learn more at PBI Data Breach on the CalPERS website or email any questions to 

PBIquestions@calpers.ca.gov. 

We encourage you to take advantage of this free service by September 30, 2023. 
 

 

Sincerely, 
Marcie Frost 
Chief Executive Officer 

   

 

https://t.e2ma.net/click/nmauzj/blp76wq/jrrrjhb
mailto:PBIquestions@calpers.ca.gov
https://t.e2ma.net/click/nmauzj/blp76wq/zjsrjhb
mailto:PBIquestions@calpers.ca.gov
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ARBITRATION PROCEEDING 
 
 
 
 
 
 
 
 

In the Matter of Arbitration of: ) 

AFT College Staff Guild, Local ) 

1521A Election Challenges 6 & 7 by: ) 

Hazel Alonzo, Chad Baugher, Yovanna                         ) 

Campos, Jo-Ann Haywood, Kristine  )  

Ayvazyan, and Mario Perez. ) OPINION AND AWARD 

  ) 
 

The above-named parties filed challenges to the 2023 Election of Districtwide Officers 

pursuant to Article VI, Section 1(h) of the Constitution of the American Federation of 

Teachers College Staff Guild, Local 1521A. Article VI of the Constitution and Bylaws provides 

that any member may challenge the election by filing a protest in writing, notarized, and 

delivered to the Staff Guild office and addressed to the Election Committee within ten (10) 

calendar days of the publishing of the uncertified results. The Elections Committee shall 

review each timely-received challenge in accordance with the Constitution and Bylaws and 

Election Rules Section 1(h). 

This matter was referred to hearing before the undersigned whose charge was 

limited to the question of whether to sustain Challenges 6 and/or 7.  
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A hearing was held on August 9 and 10, 2023 via zoom. The parties—all named 

election challengers and all whose election was challenged—were invited to testify and to 

call witnesses. During hearing and prior to closing statements each party affirmed that they 

felt that their position was fully heard.  During the course of the hearing all parties were 

afforded a full and complete opportunity to present evidence, to question witnesses and to 

develop argument. No parties were represented by counsel. All witnesses were duly sworn. 

The matter was considered fully submitted upon closing argument. 

 
 
 

BACKGROUND 
 

Candidates ran for District-wide offices of President, 1st Vice President, 2nd Vice 

President, Grievance Secretary, Recording Secretary, and Treasurer. Ballots were mailed to 

one thousand fifty (1,050) members on May 8, 2023. The results were certified on May 31, 

2023 by the American Arbitration Association. Those certified results were included in 

documentation referring the issues to hearing and are not repeated here.  

THE ELECTION CHALLENGES 

Challenge 6 

It is undisputed that on May 12,2023 candidate for First Vice President Jesse Saucedo 

sent a district-wide email to employer-owned email addresses in an attempt to reach all 

voters. The email sent to employer-owned accounts stated in part:  

I am reaching out to you today to remind you to exercise your right to 
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vote and to encourage you to cast your ballot in support of our “Better, 
Stronger Union” candidate slate.  

 Andrea Edwards, President 

 Jesse Saucedo, 1st Vice President 

 Maira Cruz, 2nd Vice President 

 Troy L. Pierce, Treasurer 

 Write in: Melinda Ung, Recording Secretary 

 Write in: Justin Raines, Grievance Secretary.  

Our candidate slate is seeking to improve our union’s strength 
by…(details omitted). This election is a critical one, and your vote 
matters now more than ever. (details omitted)....if you have already 
received your ballot, please take a few minutes to complete it and 
return it days before the May 31st deadline.  

Following the candidate mailing to employment email addresses, the Elections Committee 

issued the following statement to all candidates: 

A reminder, according to the election rules it is prohibited to use 
employer or union resources in support of any campaign. This 
prohibition extends to sending emails to or from union or employer 
email accounts.  

Challenge 7 

It is undisputed that the following email exchange occurred. On April 27, 2023 Challenger 

Campos sent a request for processing by the election committee. The request is quoted in 

part: 

Can you please post my candidate statement on the website and send via 
Constant Contact [bulk membership email]? I know I missed the deadline for 
the mail this past Monday. 

On April 29, the election committee responded in part: 

We have received your request to extend the candidate submission deadline. 
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Unfortunately, the deadline to submit a candidate statement at the expense of 
the Staff Guild has already passed: April 24, 2023. We invite you to consider 
the following options to reach out to members as stated in the Election rules 
under Candidate Rights and Restrictions, sections 4, 5, and 6. [listing 
distribution by mail, posters and flyers, and campaigning using personal time 
and resources].  

Via email on April 29, Challenger Campos replied in relevant part: 

I did NOT request to extend the candidate statement submission deadline. I 
also did NOT request for my candidate statement to be mailed out at the 
expense of the Staff Guild.  

I requested for the submitted candidate statement to be posted on the 
website and sent out via Constant Contact at no cost to the Staff Guild.  

(paragraph omitted) 

In addition, the election rules do not have language about late submission of 
candidate statements. The way it is written, if you miss the deadline, you miss 
the mail out at the expense of the Staff Guild. It is simple to add additional 
candidate statements to the website and to have another Constant Contact 
that is more detailed and thorough for this Officer Election.  

The Elections Committee made no reply to the Challenger’s clarifying email.  
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DECISION 

The operative rules for the election process are listed in the AFT College Staff Guild, Los 

Angeles Local 1521A Constitution; the 2023 District-Wide Officers Election Rules, and AFT 

1521A Staff Guild Procedures. Candidates’ distribution rights are covered under Candidate 

Rights and Restrictions. This source states: the Election Committee shall be [emphasis added] 

guided in its decisions by the publication entitled “Conducting Local Union Officer Elections: 

A Guide for Election Officials”, [The Guide] issued by the Office of Labor-Management 

Standards of the U.S. Department of Labor. The rules directly relevant to the challenges are 

listed in the discussion below. 

Challenge 6 

Challengers allege that the district-wide email sent to employer-owned email 

addresses violated campaign rules and materially affected the election. 2023 District-Wide 

Officers Election Rules and AFT 1521 A Staff Guild Procedures states in relevant part: 

“Campaigning: Candidates must use their own time and resources for any campaigning.”  

The candidate testified that while he could not recall exactly where all of the emails 

were sent, the original distribution list he worked from included names from all employer 

sites. The candidate undertook a process of his own to attach employer and personal email 

addresses for as many voters as possible. While inadvertent, the violation of the prohibition 

against using employer resources is undisputed. Given the tied results for the position of 1st 

Vice President, the violation was meaningful and made more so by the fact that the 

communication was written to promote an entire slate. It is immaterial that the elections 
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were not officially run as slate elections.  

Challenge 7 

Challenger Campos alleges that the election committee inappropriately denied her 

request to have campaign materials distributed. Testimony was consistent that in an attempt 

to hold all candidates accountable to the submission deadline, the Elections Committee did 

not consider the request by Challenger Campos to have her materials distributed. The Guide 

provides that “imposing a deadline for making requests to mail literature and, as a result, 

refusing to comply with an otherwise reasonable request” is a common pitfall. 

Without regard to the candidate-wide distribution deadline, the request by Challenger 

Campos to have her candidate statement distributed by Constant Contact email should have 

been considered as a separate request. The failure to consider the request at all is a 

substantial violation given the clarity of the request and the corresponding clarity of the 

rules requiring that no reasonable request to distribute candidate materials be declined. 

There are a several rules that should have compelled the Elections Committee to honor the 

request. The most straightforward of these is contained in Candidates Rights and 

Restrictions: Rule 4: Distribution of Campaigning materials, which states in relevant part:  

AFT 1521A will honor any [emphasis added] reasonable request by a 
candidate to distribute campaign literature to members at the candidate’s 
expense. Requests will be honored in the order received. [Content 
omitted.] 

  



 
 
SUTTONWILLS CONFLICT RESOLUTION   PUBLICATION DATE: August 14, 2023 

 

 

CANDIDATE RIGHTS AND RESTRICTIONS 

13. Except as provided in this code, the Election Committee shall be [emphasis 
added] guided in its decisions by the publication entitled “Conducting Local 
Union Officer Elections: A Guide for Election Officials”, (The Guide) issued by 
the Office of Labor-Management Standards of the U.S. Department of Labor 
(OLMS). 
 

As such, The Guide Chapter 6: Distributing Campaign Literature is incorporated by reference.  It notes 

that: 

 A union must honor requests for distribution of literature to all members in good 
standing and must also honor requests for distribution to only a portion of the 
membership if such distribution is feasible. 

 A union may not limit the number of mailings which a candidate is permitted to make. 
(“A request to distribute campaign material using either e-mail or regular mail is the 
same: the union must comply with all reasonable requests and the candidate must 
bear the cost.”)  

  
The Guide also states: 

Generally, if the candidate's request for an alternative method of distributing campaign 
literature is a reasonable one, the union is required to make the distribution. Accordingly, 
OLMS advises unions to comply with candidate's reasonable request to distribute campaign 
literature to the membership through e-mail if the union uses e-mail to disseminate 
information to its members.” 
 
 

These rules work together to provide a presumption of reasonableness covering requests for 

distribution of campaign materials. The failure to honor the requested distribution and the failure to 

engage the candidate in discussion about how her request was unreasonable and could be cured is 

not in line with the intent of the rules.  
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CONCLUSION 

Taken together, each of the violations undermine the certainty of the election. Out of one 

thousand fifty (1,050) ballots mailed on May 8, there were three hundred and seventy-three (373) 

envelopes returned from the AFT election. The potential for increased candidate visibility and voter 

engagement that could have been gained by honoring the request to distribute candidate campaign 

materials and the potential for change in how or which voters were engaged based on the use of the 

employer-owned email accounts are both factors leading to the uncertainty in the integrity of the 

election outcome. 

AWARD 

 

Having carefully considered the evidence presented and the arguments made it is the Award of the 

Arbitrator that, for the reasons stated above: 

1.  Challenge 6, alleging that the election was improperly influenced by inappropriate 
use of employer email accounts, is sustained.  

2. Challenge 7, alleging that the Elections Committee unreasonably refused to 
distribute election materials at the request of the candidate, is sustained.  

3. It is the hearing officer’s recommendation that the election be 
rerun.  

 
 

DATED: August 14, 2023 Respectfully submitted, 

  
 

Brenda Suttonwills, Arbitrator 



 

 

To: Luukia Smith, Monitor, Local 1521A 
 Local 1521A Executive Board 
 Local 1521A Election Committee 
  
From: Dan McNeil, General Counsel 

Legal Department 
 
Date: September 11, 2023 
 
Subject: AFT College Staff Guild, Local 1521A – Member Eligibility Determination 
 
The following opinion is provided at the request of AFT College Staff Guild, Local 1521A 
(Local 1521A). On August 14, 2023, an independent arbitrator determined that the May 
2023 Election of Districtwide Officers is required to be re-run due to certain violations of 
the election rules and OLMS Guidelines for Local Union Election. The AFT was asked to 
provide an eligibility determination for individuals who were candidates in the May 2023 
election, but who have since been declared “not in good standing” by the Local 1521A 
Executive Board. In order to be a candidate, a member must be in “good standing.”   
 
The members who have been declared “not in good standing” by the Local 1521A 
Executive Board are Maira Cruz, Andrea Edwards, and Jesse Saucedo. 
 
The question presented to AFT is whether the members are eligible to be candidates in 
the re-run election? The AFT is to base its position solely on the process that was used to 
discipline the members and declare them “not in good standing.”  
 
Background 
While AFT is tasked exclusively with reviewing the process by which the members were 
disciplined, it is necessary to summarize the events that lead to the disciplinary action. 
 
The disciplinary actions stem from the creation of a Google email account (Gmail) and Mail Chimp 
account that was used at East Los Angeles College (ELAC) by Local 1521A members and officials, Maira 
Cruz and Andrea Edwards. Maira Cruz was the interim ELAC chapter chair and Andrea Edwards was 
the ELAC grievance representative. Edwards was the creator and administrator of the accounts, which 
was used to communicate with Local 1521A members at ELAC about union events and grievances. In 
the 2022 Local 1521A Executive Board elections, Cruz was not elected as the ELAC chapter chair.  
 
Begininning in June 2022, the elected ELAC chapter chair Rowena Smith Kersaint and her designees, 
acting on behalf of the ELAC chapter and Local 1521A, requested the passwords and access to the Gmail 
account and Mail Chimp account used to communicate with ELAC members. Maira Cruz, who had no 
access or control of these accounts, responded to the requests by directing Smith Kersaint and others to 
Andrea Edwards. Smith Kersaint and Edwards exchanged several emails about the accounts between 
July and October 2022, but Edwards steadfastly refused to turn over access to the chapter chair.  
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In October 2022, Edwards left ELAC to work at West Los Angeles College, and thus, no longer had any 
official union role at ELAC. According to Edwards, the Gmail account was deactivated on October 27, 
2022; however, she programmed two email automatic email blasts to ELAC members reminding them 
of the November general membership meeting and Executive Board meeting.  
 
On November 4, 2023, legal counsel to Local 1521A sent a cease-and-desist letter to Cruz and Edwards 
demanding that they stop using Local 1521A’s name, tradename, service mark or logo. On November 7, 
the second programmed email was sent to the Local 1521A members at ELAC, in violation of the cease-
and-desist directive from union counsel.  
 
As a result of these events, the Local 1521A Executive Board took action to discipline Maira Cruz and 
Andrea Edwards.  
 
Disciplinary Framework 
 
A. Legal Requirements 
The Labor-Management Reporting and Disclosure Act (LMRDA), 29 U.S.C.A. §§ 401-530, is a federal 
law that protects the rights of union members. Among other safeguards, the LMRDA grants rights to 
union members and protects their interests by promoting democratic procedures within labor 
organizations. It also imposes responsibilities on union officers. The AFT is a private sector union that is 
subject to the LMRDA. While Local 1521A is not technically subject to the LMRDA, the principle that a 
union member must be provided with due process in any disciplinary proceeding is firmly enshrined in 
public sector labor law and well-established in California law.1 
 
Section 101(a)(5) of the LMRDA states, “[n]o member of any labor organization may be fined, 
suspended, expelled, or otherwise disciplined except for nonpayment of dues by such organization or 
by any officer thereof unless such member has been (A) served with written specific charges; (B) given a 
reasonable time to prepare his defense; (C) afforded a full and fair hearing.” Courts have interpreted 
this section to require an opportunity for the charged party to present evidence and testimony; to have 
the hearing conducted by a neutral party, and to have a transcript made of the hearing.  
 
Under the 1521A Constitution, “good standing” is defined as fully paid on all financial obligations to the 
Staff Guild.2 A member is disciplined when the Executive Board declares a member “not in good 
standing” because the deprivation of “good standing” status impacts the member’s rights, including the 
right to “introduce matters before the general membership, to vote in all Staff Guild polls and elections, 
to be eligible for elective and/or appointive office, and to receive member services offered by the Staff 
Guild.” 3 In addition, the election provisions for the Executive Board officers requires a member to be 
“in good standing” for one year preceding an election in order to be nominated for Executive Board 

 
1 Cason v. Glass Bottle Blowers Ass'n of U. S. and Canada, 37 Cal. 2d 134, 231 P.2d 6, 21 A.L.R.2d 1387 
(1951); Posner v. Utility Workers Union of America, 47 Cal. App. 3d 970, 121 Cal. Rptr. 423 (1st Dist. 1975). 
2 Local 1521A Constitution, Article VI, Section 1(a). 
3 Local 1521A Constitution, Article II, Section 2. 
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Office.4 Accordingly, before a member may be disciplined and declared “not in good standing” they 
must be afforded due process that meets standards equivalent to those described by the LMRDA.  
 
B. Local 1521A Bylaws 
In addition to the baseline due process required by the LMRDA, a local must follow its constitution and 
bylaws. Local 1521A has an “internal review” process for the resolution of internal disputes. The 1521A 
Bylaws, at Section 6, state in full:  
 

6. INTERNAL REVIEW (Internal Disputes) 
a. The Executive Board has established a procedure for internal review. An internal dispute 
refers to any member of the Staff Guild who feels aggrieved by a member of the staff guild or 
officer or officers of the Staff Guild. They may file a written complaint with the Executive 
Director. 

b. The written complaint then starts an initial investigation handled by the Executive 
Director. Should the complaint be against the Executive Director, the complaint then is 
forwarded to the President. The findings of the initial investigative procedure will then be 
presented to the Executive Board even if the complaint was handled at the lowest level. If the 
complaint was not resolved by the Executive Director, recommendations on how to proceed 
are presented to the Executive Board at this time—not to exceed sixty days from the filing of 
the complaint. 

c. The Executive Board by a two-thirds majority vote may authorize a hearing to be 
conducted by a neutral arbitrator (from an FMCS list of seven arbitrators with names 
alternatively struck by the Executive Director and the complainant) paid for by the Staff 
Guild. A court reporter may be hired by the Staff Guild to produce a transcript of the hearing 
and organize hearing exhibits. 

d. After such hearing, the arbitrator shall submit their findings and  recommendation to the 
Executive Board in writing. 

e. With a two-thirds vote, the Executive Board may or may not adopt the recommendations 
of the Arbitrator. Should the recommendation not be deemed appropriate by the Executive 
Board, the Executive Board has the authority to determine a more suitable action after 
review of the hearing exhibits and transcript. 

f. The decision of the Executive Board shall be final and binding. The member may appeal to 
CFT and/or AFT. 

The Internal Review process has two steps: (1) an initial investigation and (2) a hearing by a neutral 
arbitrator. At the first step, an investigation is conducted by either the executive director or the 
president and the results are presented to the Executive Board. If the matter is not resolved, the 
Executive Board may authorize a hearing to be conducted by a neutral arbitrator. The findings of the 
neutral arbitrator are then adopted or revised by the Executive Board.  
 

 
4 Local 1521A Constitution, Article VI, Section 1(a). 
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In the context of member discipline, step one of the Internal Review process is to investigate whether 
discipline is appropriate and/or necessary; if the matter cannot be resolved informally, step two 
requires that the member be afforded a formal hearing before a neutral third-party, with a transcript 
and record of the hearing. The formal hearing is not optional. This is the only way for the Local 1521A 
Bylaws to be interpreted in a manner that is consistent with the due process requirements for member 
discipline under the LMRDA.  
 
Maira Cruz and Andrea Edwards 
On December 9, 2022, Maira Cruz asked for an internal review of Rowena Smith Kersaint, the ELAC 
chapter chair, as a result of Smith Kersaint’s demands for access to the Gmail and Mail Chimp accounts.  
 
On December 9, 2022, the 1521A Executive Board passed a motion to put Maira Cruz and Andrea 
Edwards “not in good standing” for one year due to their refusal to give access to the Gmail and Mail 
Chimp accounts. Before being disciplined, Edwards and Cruz were not afforded notice of the charges or 
the opportunity to present evidence and testimony at a hearing before a neutral arbitrator.  The 
Executive Board’s motion on December 9, 2022, did not comply with the Local 1521A Bylaws and 
due process requirement for member discipline.  
 
According to then-president Hazel Alonzo, “On January 12, 2023, per legal advice, at the Executive 
Board meeting, the Board voted to rescind the December 2022 motion to ban Maira Cruz and Andrea 
Edwards for 1 year due to not affording them the opportunity to come and present their case to the E-
Board per the Internal Review process.”  
 
The Executive Board voted to add the Internal Review to agenda for the board meeting on February 9, 
2023, to allow Maira Cruz and Andrea Edwards to present their case. Alonzo sent a letter to on January 
26, 2023, to Cruz and Edwards advising them to appear at the February 9 meeting to “answer questions.” 
The notice advised Cruz and Edwards that the subject of the meeting was their refusal to turn over the 
Gmail and Mail Chimp accounts, failure to return union records and sending unauthorized 
communications to members. The notice stated that they had the right to present evidence and 
witnesses relevant to the charges and they might be subject to reprimand or censure. The notice did not 
clearly say that it was a disciplinary proceeding or that it was a formal hearing.  
 
Edwards and Cruz (by Zoom) attended the Executive Board meeting on February 9, 2023, at which they 
participated in the drafting of a motion to resolve the dispute over access to union records for ELAC. 
The motion provided that, by February 28, Cruz and/or Edwards would transfer the accounts to 1521A, 
that they would go through the accounts to make sure there were no union records to be documented, 
that the union logo and signature of the grievance representative would be removed from emails.  
 
Edwards and Cruz failed to meet the February 28 deadline. As a result, at the March meeting, the 
Executive Board passed a motion to place Cruz and Edwards “not in good standing until December 
2024.” Before being disciplined, Edwards and Cruz were not afforded notice of the charges or the 
opportunity to present evidence and testimony at a hearing before a neutral arbitrator.  The Executive 
Board’s motion at the March meeting did not comply with the Local 1521A Bylaws and due process 
requirement for member discipline. 
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According to Alonzo, “At the April 20, 2023, Executive Board Meeting, the Board voted to rescind the 
March 9th motion and follow the legal recommendation to go into arbitration based on its 
interpretation of the local constitution.” However, on June 8, 2023, the Executive Board rescinded the 
April motion and reinstated the March order declaring Cruz and Edwards “not in good standing.” 
Before being disciplined, Edwards and Cruz were not afforded notice of the charges or the opportunity 
to present evidence and testimony at a hearing before a neutral arbitrator.  The Executive Board’s 
actions in June 2023 did not comply with the Local 1521A Bylaws and due process requirement for 
member discipline. 
 
Jesse Saucedo 
Jesse Sauced was an Executive Board member in attendance at the February 9, 2023 board meeting 
discussed above. A fellow board member, Chad Baugher, initiated a code of conduct charge against 
Saucedo, due to his harassing comments and intimidating actions occurring during that board meeting.  
 
On February 27, 2023, Local 1521A’s legal counsel sent a notice of investigation to Mr. Saucedo. The 
letter stated, “I am contacting you because the allegations involve you and I would like to get your 
version of events for the investigation.” The letter does not state that the code of conduct investigation is 
a disciplinary matter or that it could lead to discipline. The letter contains no notice of the right to a 
hearing or to present evidence.  
 
Despite acknowledging receipt of the communication from counsel, Saucedo did not agree to meet or 
participate in the investigation. The investigation proceeded and concluded: 
 

Although Saucedo’s actions constitute a breach of the CFT Code of Conduct, none of Saucedo’s 
actions constitute legally actionable unlawful harassment or discrimination. Accordingly, in the 
interest of not engaging in an expensive or prolonged disciplinary proceeding, and because 
there is no legal liability, it is recommended that Local 1521A take limited remediation action in 
response to Baugher’s complaint, as detailed here. In addition, there is no direct evidence 
Saucedo engaged in the recording of the meeting. 

 
According to Alonzo, Saucedo was present at the April 20, 2023 Executive Board meeting at which the 
investigation report was presented and discussed during closed session. The report was released to the 
membership on May 25, 2023.  
 
At the June 8, 2023, Executive Board meeting, the following motion was passed: 
 

Based on the results of the Internal Review Investigation conducted by our legal representatives, 
which was released to this Executive body on and April 20th and to the membership body on 
May 25th, I motion that Jesus “Jesse” Saucedo be placed in “Not Good Standing” effective 
immediately. This will exclude him from representing Local AFT 1521A in any capacity within 
the LACCD, CFT or AFT National until December 31, 2024. 
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There was no indication that the Code of Conduct Investigation could lead to discipline and Mr. 
Saucedo was not afforded due process when he was declared “not in good standing” as a result of that 
investigation. The Executive Board’s actions in June 2023 did not comply with the Local 1521A 
Bylaws and due process requirement for member discipline. 
 
Conclusion 
For the reasons described above, the discipline imposed on the following members by the Local 1521A 
Executive Board is not valid: 
 

Maira Cruz 
Andrea Edwards 
Jesse Saucedo 

 
These members remain in “good standing” within the meaning of the AFT Local 1521A Constitution 
and Bylaws.5 Consequently, each is eligible to be a candidate for office in the re-run election of the 2023 
Election of Districtwide Officers. 

 
cc:  Jeff Freitas, CFT President 
 Ramiro Hernandez, Regional Director, Western Region 
 Erica Deutsch, Bush Gottlieb 

 
5 Local 1521A Constitution, Article II, Section 2 and  Article VI, Section 1(a). 



opeiu:537,afl-cio/il 



AFT Staff Guild, Local 1521A Chapter Report 

AFT Staff Guild Executive Board 

Date:   __________________________________________ 

Campus: _________________________________________ 

Campus E-Board: 

_____________________________________________________________________________________________________________________________________________ 
_____________________________________________________________________________________________________________________________________________ 
_____________________________________________________________________________________________________________________________________________ 
_____________________________________________________________________________________________________________________________________________ 

Chapter Meeting: 
_____________________________________________________________________________________________________________________________________________ 
_____________________________________________________________________________________________________________________________________________ 
_____________________________________________________________________________________________________________________________________________ 
_____________________________________________________________________________________________________________________________________________ 

Consultation: 
_____________________________________________________________________________________________________________________________________________ 
_____________________________________________________________________________________________________________________________________________ 
_____________________________________________________________________________________________________________________________________________ 
_____________________________________________________________________________________________________________________________________________ 

Unit member issues/updates: 
_____________________________________________________________________________________________________________________________________________ 
_____________________________________________________________________________________________________________________________________________ 
_____________________________________________________________________________________________________________________________________________ 
_____________________________________________________________________________________________________________________________________________ 

Shared Governance /Other Committees: 
_____________________________________________________________________________________________________________________________________________ 
_____________________________________________________________________________________________________________________________________________ 
_____________________________________________________________________________________________________________________________________________ 
_____________________________________________________________________________________________________________________________________________ 

Classified Hiring Committee 
_____________________________________________________________________________________________________________________________________________ 
_____________________________________________________________________________________________________________________________________________ 
_____________________________________________________________________________________________________________________________________________ 
_____________________________________________________________________________________________________________________________________________ 

Classified Hiring:  
_____________________________________________________________________________________________________________________________________________ 
_____________________________________________________________________________________________________________________________________________ 
_____________________________________________________________________________________________________________________________________________ 
_____________________________________________________________________________________________________________________________________________ 

Other: 
_____________________________________________________________________________________________________________________________________________ 
_____________________________________________________________________________________________________________________________________________ 
_____________________________________________________________________________________________________________________________________________ 
_____________________________________________________________________________________________________________________________________________ 

AFT Staff Guild Officers 
President Hazel Alonzo | First Vice President: JoAnn Haywood | Second Vice President: Mario Perez 

Secretary: Yovanna Campos  | Treasurer: Kristine Ayvazyan
Grievance Secretary: Troy Pierce 



LA County Federation of Labor, AFL-CIO 
Representative to the House of Labor 
Monday, August 21, 2023 @ 7:00 p.m. 

 
Pledge of Allegiance. 

 

*Code of Conduct Displayed on Projector Screen. 

   Contact Person to notify of concern, Devin Osiri. 

 

- Congressman Brad Sherman; Covering Sherman Oaks, & San Fernando Valley Rep., with Scott Abrams, Presented (2-1/2); Two  

  and A Half Checks to the Labor Community Services for “Feeding Others.” *the other half of the Check (Forthcoming).      

 

-  Nomination for VP Seat 4, Per President Wheeler as, Julie Van Winkle, Phyllis Hoffman, Seconded It. 

 

- Sworn in New Delegates; List of New Delegates to be sworn in @ the next E-Board Meeting, displayed on projector screen.   

   M/S/P.  

 

E-Board Minutes for August, M/S/P. Delegate Minutes July, M/S/P. 

 

- Michelle, Secretary, Financial Report; For June 2023, ATTACHED, M/S/P.   

 

-On The Move, Link displayed for any stories we would like to share in the future. 

 

-SEIU 721; Video Presented, Local 360, Smart & Final will be demonstrating. 

 

- Devin, Political Report; COPE Interviews next month. 

 

- Teaching Campaign; Strategic Summit performed by President Wheeler, Workshop on “Poverty and Homelessness”. 

 

- Steve Neal; People’s Project Ongoing, and Local “Unite Here” Hotel Workers addressing working conditions, etc. 

 

-  Armando Olivias, Labor Community Services; High School food donations, AME Church, and Hollywood Union Entertainment 

   (over 2,000 people showed up). Sending help to Maui; Video shown, Covered by “Good Day LA., Fox 11 News, ABC 7, and En  

   Vivo (Channel 52) Hispanic Telemundo Station. ILWU helped with efforts of 15-20 Pallets, and “Maui Relief Effort”. 

   *Referred to Black Flyer ATTACHED with Honorees that Donate, Volunteer, Etc. (Saturday, September 16, 2023) 

 

-Chair Thom Davis; publicly thanked Armando Olivias, for donating 2,000 Boxes to SAG-AFTRA, his fellow employees. 

 

-Miguel Contreras Foundation; Teamsters Local 396, Apprenticeships, and UPS, open to other workforce developments. 

 

- President Wheeler’s Report; Thanked LA County Fed., Staff for what they do. SEE ATTACHED August 17th EBoard Meeting. 

  *Gave remaining time over. 

 

- Chris Hanan, President of Trades; Grinder outsourcing/anti-union tactic moved to Chicago only option or severance pay for  

   Employees (No good). We need to “Get Loud” with this sort of activity/responses. 

 

Affiliates Report, See Attachments 
 

Respectfully Submitted, 

Dionne M. Morrissette, AFT1521A  

LA County Fed. Of Labor, AFL-CIO  

Representative to the House of Labor, 

Delegate  









































Activities Report 

Michael A. Romo, Retiree 

Labor Day Rally, Banning Park,  Wilmington, Monday September 4th 

AFT hosted its traditional Snow Cone Booth at the Los Angeles/ Long Beach Labor Coalition’s Labor Day 
Parade and Rally in Wilmington on September 4th. 

Electrical problems delayed the start until about Noon, but for the next 3 hours we gave out about 500 
snow cones non-stop (that’s almost 3 per minute!) for crowds that waited in line for up to 10 minutes 
for a free snow cone. We went through 2 gallons of Cherry syrup and a half-gallon each of Grape and 
Fruit Punch syrups. 

Special thanks to this year’s participants: Michael Romo (retired), Rochelle Romo (D.O./ESC), Victor 
Hugo Ortiz (D.O. / ESC) and his wife Perla. 
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